Although social and personal relationships are vital for productivity, health and wellbeing, 5 conflict is inevitable and is likely to cause upset and hurt feelings as well as anxiety and 6 distrust (e.g., Jowett, 2003). Despite the potentially central role of interpersonal conflict in 7 sport, researchers have yet to pay concerted attention to exploring the nature of conflict, its 8 antecedents and consequences. Following a thorough literature search 80 research papers 9
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and research.
or limited resources and is expressed by spontaneous conflict behaviours. Moreover, 174 individuals are likely to experience initial negative emotions, such as anger and aggression 175 (hard emotions; associated with power and selfishness) or disappointment and sadness (soft 176 emotions; pro-social, associated with vulnerability; Sanford, 2007) . Finally, individuals may 177 perceive the intensity of conflict differently (more or less severe), depending on their 178 personality, culturally determined role expectations or collectivistic-/ individualistic-179 orientation (Paletz et al., 2014) . However, it remains to be explored how individual 180 perceptions, characteristics, and social interaction shape conflict experiences within sport. 181
Determinants of Conflict: Intrapersonal, Interpersonal and External Factors 182
As presented in the first part of Figure 1 , conflict may be caused and further 183 influenced by both intrapersonal factors, such as personality, worldviews, self-esteem, 184 motivation, competence, as well as skills, experiences and qualifications (e.g., Greenleaf, 185 that dissimilarities between partners regarding extraversion and openness were associated 209 with more unstable, dysfunctional and incompatible relationships all of which were likely to 210 facilitate conflict. Yang, Jowett, and Chan (in press) also found that neuroticism was 211 associated with less than optimal coach-athlete relationships. 212 they are more likely to have developed better social and interpersonal skills (e.g., effective 216 communication) (Davis & Jowett, 2014) . Similarly, avoidant attached athletes perceived little 217 conflict with their coaches, which might be caused by a tendency to avoid close interactions 218 or close bonds with others. It may be interesting to see whether similar patterns are found for"strong inclination toward an activity that people like, that they find important, and in which 224 they invest time or energy" (Vallerand & Miquelon, 2007, p. 250) . Passion is generally 225 categorized into obsessive (internal forces, lack of control) and harmonious (personal 226 endorsement, personal choice) passion, which have been found to relate differently to the 227 experience of interpersonal conflict in sport. Accordingly, Jowett, Lafreniere, and Vallerand 228 (2012) stated that athletes' and coaches' obsessive passion was positively associated with 229 perceived interpersonal conflict in coach-athletes dyads, and further, a coach's obsessive 230 passion was predictive of lower personal satisfaction and higher perceptions of athletes' 231 conflict. However, this finding was not replicated within sport teams. Accordingly, the 232 findings by Paradis et al. (2014b) did not show a significant association between obsessive 233 passion and team conflict, while harmonious passion was inversely related to team conflict. 234
The role of passion differs regarding the experience of conflict within the relationship quality 235 developed among teammates and coaches-athlete dyads. These differences may be due to 236 diverse expectations and relationship characteristics. However, research on athlete-athlete 237 relationships is scarce and therefore no certain conclusions can be drawn. 238
Recently, efficacy beliefs have received empirical research within the context of 239 sport. Jackson and his colleagues introduced the notion of tripartite efficacy; a set of 240 psychological efficacy beliefs that include self-efficacy, others-efficacy and relation-inferred 241 self-efficacy (RISE) that have been found to determine relationship quality in sport dyads 242 self-efficacy was stated as a factor for relationship termination in both, athlete-athlete and 245 coach-athlete dyads, whereas a partner's higher ratings were connected to a greater 246 relationship satisfaction when actor-partner interdependence models were conducted (Jacksondyads, they further observed a link between unfulfilled tripartite profiles of athletes and 249 higher perceived interpersonal conflict with their coaches; in opposition, fulfilled profiles 250 related to higher relationship commitment and satisfaction. Overall, perceived confidence and 251 competence of a dyad member seemed to play a major role in maintaining an effective 252 relationship. This conclusion has been supported by several studies investigating athletes' 253 perceptions on good and bad coaching behaviours (e.g., Becker External factors. Besides antecedents that reside within or between relationship 387 members, there are also antecedents that are external to them and can influence the onset of 388 interpersonal conflict. These variables may be located in the wider situational and 389 environmental circumstances surrounding the relationship members; they may be situational, 390 (e.g., practice location) or permanent (e.g., culture or ethnical background) (see Figure 1) . 391
There has been evidence to indicate that discrimination, inequality and stereotypical thinking 392 exists in semi-professional soccer players, among fans, opponents and teammates, as well as Lastly, situational circumstances may refer to disagreements about issues that directly 417 concern both the coach and the athlete, such as training and competition schedules, 418
expectations, values or interpersonal differences especially as these can be developed 419 following a significant change of events within or outside the relationship (e.g., Gould,distractions or reports or being influenced by externals, such as agents (Jowett, 2003 
or even bad intentions. This review highlights that understanding the determinants of 435 interpersonal conflict in sport would help identify and facilitate conflict management and 436 resolution strategies based on the causes of it. While more focused research efforts are 437 required to examine the antecedents of interpersonal conflict in sport more directly, the next 438 section discusses strategies that have been found to be employed in an attempt to manage and 439 resolve conflict. 440
Conflict Prevention, Management and Resolution 441
Considering that individuals usually engage in relationships for a purpose it is likely 442 that they will try to protect it from harm or even termination (Carron & Brawley, 2012) . furthermore, refers to the use of effective behavioural strategies to reduce dysfunctional 455 conflict and to facilitate constructive conflict (e.g., information sharing, goal setting, role 456 clarification). In contrast to conflict resolution strategies (e.g., negotiation, bargaining, 457 mediation), conflict management does not necessarily aim to diminish or terminate conflict 458 (Rahim, 2002) . Generally, it can be expected that relationship partners will engage in conflict 459 management and/or resolution strategies, after conflict prevention has failed. Within a 460 feedback-loop the nature of a conflict, described by content (cognitions, emotions, 461 behaviours), duration and intensity, will influence and be influenced by these conflict 462 behaviours (see Figure 1) . 463
Conflict prevention. As stated before, conflict prevention is not only dependent on 464 intra-and interpersonal characteristics, but also on the potentially identified disagreement. noteworthy that athletes seem to prefer senior players, the captain or sport psychologist tomediate meetings which concern relational conflicts, whereas the head coach would only be 549 
Consequences of Interpersonal Conflict 583
Finally, conflict can lead to consequences which may relate to intrapersonal (e.g. 584
well-being), interpersonal (e.g. termination, cohesion) as well as performance (e.g. 585 competition result) factors and can either be positive, negative or neutral (see Figure 1) . 586
Intrapersonal consequences. Interpersonal conflict is likely to influence the manner 587
to which coaches and athletes think, feel and behave. Mellalieu et al. (2013) , investigating 588 conflict at major sport events, found that most responses to conflict were perceived negative 589 
Conclusion & Future Directions 663
The apparent lack of a clear conceptual delineation of conflict within the context of 664 sport relationships has prevented research to develop a sound body of theoretical, empirical 665 and practical knowledge around interpersonal conflict. Recent research attempts address 666 conflict within sport, though the lack of a clear conceptualisation and operationalization 667 makes it difficult to compare the results these studies have generated. In this paper, we 668 proposed a definition and conceptual framework (Figure 1 ) of conflict within sport 669 relationships in an effort to provide the impetus necessary to conduct systematic research. 670
There is an enormous empirical scope including research that aims to study (a) sources of 671 conflict ( e.g., are sources of conflict similar in team and individual sport, across sport and 672 age levels or female and male athletes?); (b) the conflict process (e.g., how is acute conflictperceived and described by athletes and coaches, how long does a single conflict episode last 674 and why last some conflict episodes longer than others?); (c) conflict prevention and 675 management (e.g., which behaviours do coaches and athletes show to resolve conflict and 676 how do they differ from each other?); (d) conflict outcomes (e.g., how do coaches and 677 athletes cope with conflict personally and what consequences does conflict have for their 678 relationship and performance?). Additionally, research that focuses on testing interventions 679 that aim to prevent and/or manage conflict is warranted. It is also essential to develop 680 psychometric tools that are valid and reliable measures of different aspects of interpersonal 681 conflict. The generated findings of this future research are likely to be more focussed as well 682 as more consistent and less controversial since researchers have a conceptual and operational 683 map to guide them. 684
In summary, a preliminary framework of interpersonal conflict in sport relationships 685 was proposed in an attempt to generate research that is both systematic and focused. Guided 686 by relevant, albeit limited, research surrounding the concept of interpersonal conflict within 687 sport, the content and nature of conflict was discussed as well as its determinants and 688
consequences. In addition, approaches to prevent and manage interpersonal conflict were 689 discussed and were integrated into the proposed framework. Research in this area has 690 practical applications including developing effective and healthy coaching environments 691 where conflict is contained and managed well. 
